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e|i6frf/ lgoGq0f u/L c;n zf;gsf] jxfnL ug'{ /fHosf] bfoLTj ePsf] x'+bf s'g} ;fj{hlgs kb wf/0ff u/]sf] JolQmn] cg'lrt sfo{ jf e|i6frf/ u/L clVtof/sf] b'?kof]u u/]sf] ;DjGwdf sfg"g adf]lhd cg';Gwfg txlssft ug{ jf u/fpg / ljz]if cbfntdf d'2f bfo/ ug{ ;Sg] lgsfosf] ?kdf clVtof/ b'?kof]u cg';Gwfg cfof]unfO{ g]kfnsf] cGtl/d ;+ljwfg, @)^# n]] klg lg/Gt/tf lbPsf] 5 . g]kfnsf] cGtl/d ;+ljwfg, @)^# clVtof/ b'?kof]u cg';Gwfg cfof]u P]g, @)$* tyf e|i6frf/ lgjf/0f P]g, @)%( / clVtof/ b'?kof]u cg';Gwfg cfof]u lgodfjnL, @)%( nufot cGo k|rlnt sfg"gsf] bfo/fleq /xL cfkm"nfO{ ;'lDkPsf] lhDd]jf/LnfO{  sfo{ljlw, lgb]{lzsf, dfu{bz{gx? / cfrf/ ;+lxtf ;d]t agfO{ lg:kIftf, lgle{stf / b'9tfsf ;fy lgjf{x ub{} cfPsf] 5 . cfof]unfO{ cfˆgf] lhDd]jf/L jxg ug]{ l;nl;nfdf g]kfn ;/sf/ nufot cGo If]qx?af6 ;xof]u klg k|fKt eO{ /x]sf] 5 . tyflk, ljZjJofkL r'gf}tLsf] ?kdf /x]sf] e|i6frf/ lgoGq0f ug]{ sfo{ cfof]usf] PSnf] k|of;n] dfq ;+ej gx'g] x'+bf o;df jlnof] /fhg}lts k|ltj4tf, ;/sf/L ;+oGqx?,  lghL If]q / gful/s ;dfhsf] yk ;xof]usf] cfjZostf 5 . P]g sfg"gn] lglb{i6 u/] cg';f/sf sfd sf/jfxLx?nfO cem r':t jgfpgsf] lglDt cfof]un] ;j{k|yd @)%( ;fndf kfFr jif{sf nflu /0fgLlt th'{df ul/ ;f] /0fgLlt d'tfljs sfd ub}{ cfPsf]df tLg jif]{ of]hgfdf e|i6frf/ lgoGq0fsf] sfo{nfO{ yk k|efjsf/L ?kdf ;~rfng ug{ of] /0fgLlt tyf sfo{qmd th'{df ul/Psf] 5 . 
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clVtof/ b'?kof]u cg';Gwfg cfof]usf] /0fgLlt, @)%( df pNn]v eP cg';f/ e|i6frf/ lgoGq0f ;DaGwL sfd sf/afxLdf s]xL dxTjk"0f{ pknAwLx? xf;Ln ePsf 5g\ . o; cjlwdf cfof]usf] kxndf ljleGg dGqfno cGt/utsf $( j6f ljefux?sf] sfo{ljlw -sfo{ ;+rfng lgb]{lzsf_ tof/ u/fO{ ;+rfngdf NofPsf] 5 . To:t} e|i6frf/ lgoGq0fsf] sfo{ l56f] 5l/tf] ?kdf ;DkGg ug{ ;lsof];\ eGg] p2]Zon] If]qLo k|zf;sx?, k|d'v lhNnf clwsf/Lx? / ;/sf/L jlsnx?nfO{ cfof]un] clwsf/ k|Tofof]hg ;d]t u/]sf] 5 . To;} u/L !) j6f lhNnfx?df e|i6frf/ lgoGq0f ;DaGwdf kfOn6 sfo{qmdx? nfu' u/]sf] 5 eg] xfn ;Dd gd"gfsf] ?kdf % j6f lhNnfx?df :yfgLo ;dGjo ;ldltsf] u7g u/L :yfgLo :t/jf6 g} e|i6frf/ lj/f]wL cleofg ;+rfng u/L e|i6frf/ lgoGq0f ug]{ sfo{sf] yfngL u/fPsf] 5 . cfof]udf sfo{/t sd{rf/Lx?sf] zLk ljsf; / bIftf clej[l4 ug{ tfnLd ;+rfng, lhNnf l:yt sfof{nox?df sfo{/t sd{rf/Lx? Pj+ gful/s ;dfh, u}/ ;/sf/L ;+:yf tyf /fhg}lts bnsf k|ltlglw / ;fdflhs sfo{stf{x?sf] nflu k|lzIf0f uf]i7L ;d]t ;+rfng ub}{ cfPsf] 5 . cfof]usf] sfof{no ejgsf] lgdf{0f of] cjlwsf] pNn]Vo pknAwL xf] . e|i6frf/ lj?4sf] hgr]tgf clej[l4 ug]{ p2]Zon] k|rf/ k|;f/ ;fdu|Lsf] pTkfbg / ljt/0f ug]{ sfo{x? ;d]t x'+b} cfPsf 5g\ . o;} u/L cfof]usf kbflwsf/Lx?jf6 ;do ;dodf /fli6«o Pj+ cGt/f{li6«o ;ef ;Dd]ngx?df ;xeflutf hgfO{ e|i6frf/ lgoGq0fsf] lglDt rflnPsf sbdx?sf] cg'ej cfbfg k|bfg ul/b} cfPsf] 5 . o;} kl/k|]Iodf cfof]usf] sfd sf/jfxLnfO{ a9L r':t / k|efjsf/L agfpg of] tLg aif]{ /0fgLlt th'{df ul/Psf] 5 .
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e|i6frf/d'Qm /fHo ;+oGqsf] dfWodjf6 sfg"gL /fHosf] cjwf/0ff d'tfljs ;'zf;gnfO{ ;'b[9 u/L ;d[4 d'n's lgdf{0fsf nflu cg'zfl;t ;dfhsf] :yfkgf ug{ ;xof]u k'¥ofpg] .
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/fHo ;+oGqdf tLg jif{ leq cg'lrt sfo{ / e|i6frf/sf] dfqf pNn]vgLo ?kdf 36fpg k|of; ug]{ .
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1. e|i6frf/ lgoGq0fsf] l;nl;nfdf b08fTds sfd sf/jfxLnfO{ ;dGjofTds Pj+ ;zQm 9+un] cuf8L a9fO{ ;'zf;g sfod ug{ 6]jf k'¥ofpg] . 
2. e|i6frf/ lgoGq0fdf lg/f]wfTds pkfox?åf/f k|0ffnLut ;'wf/ u/L c;n zf;gnfO{ 6]jf k'¥ofpg] .
3. /fli6«o / cGt/f{li6«o kl/j]zdf e|i6frf/ lj?4 k|j4{gfTds / hgr]tgf d"ns sfo{qmdsf] dfWodaf6 ;dfhdf ;bfrf/ k4ltsf] lgdf{0f u/L ;fdflhs cg'zf;g sfod ug{ ;xof]u k'¥ofpg] .
4. e|i6frf/ lgoGq0fsf] dfdnfdf ljz]if1tf k|fKt lgsfosf] ?kdf cfof]usf] ;+:yfut ;jnLs/0f ug]{ .
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1 e|i6frf/ / cg'lrt sfo{ ;DaGwL ;"rgf ;+sng / ljZn]if0f sfo{nfO{ e/kbf]{ agfpg] . 
2 e|i6frf/ / cg'lrt sfo{ ;DaGwL cg';Gwfg / cleof]hgnfO{ l56f] 5l/tf] / tYok/s agfpg] .

3 e|i6frf/ /  cg'lrt sfo{sf lj?4 cg';Gwfg, cleof]hg / sf/jfxL ug]{ cfof]usf] lg0f{o sfof{GjognfO{ ;dGjofTds, ;zQm / k|efjsf/L agfpg] .
4 e|i6frf/ lgoGq0fsf nflu th'{df ug'{ kg]{ / kl/dfh{g ug'{ kg]{ sfg"gx?sf ljifodf ;dGjo ug]{ .

5 :yfgLo :t/df e|i6frf/ lj?4sf] sf/jfxLnfO{ ;zQm agfpg] .

6 clgoldttf / e|i6frf/sf] b[li6sf]0fn] hf]lvd (Corruption Prone Zones) elg klxrfg ePsf If]qx?nfO{ ;bfrf/sf] 6fk' (Island of Integrity) sf] ?kdf ljsf; ug]{ .
7 ljefux?sf] sfo{ljlwsf] sfof{Gjog / cg'udg ug]{ u/fpg] .

8 ;fj{hlgs, Joj;flos tyf Jofkfl/s ;d'bfo, / ;+ul7t If]qdf cfrf/ ;+lxtfsf] k|efjsf/L ?kdf sfof{Gjog ug{ u/fpg kxn ug]{ .

9 ;fj{hlgs ;]jf k|jfxsf] nflu lgwf{l/t ;"rsx?sf] cg'udg / d"Nof+sg ug]{ .

10 gful/s ;dfh tyf u}/ ;/sf/L ;+:yfx?sf] ;xof]u / ;+nUgtfdf e|i6frf/ lj?4 z'Go zxgzLntf clea[l4 ub}{ hfg] . 

11 e|i6frf/ / clgoldttf lj?4 ;fd'bflos lzIff tyf hgr]tgf clej[l4 sfo{qmd ;+rfng ug]{ .

12 e|i6frf/ lj?4 hgr]tgf clea[l4sf nflu k|rf/ k|;f/nfO{ qmlds ?kdf lj:tf/ ub}{ hfg] .

13 e|i6frf/ lj/f]wL If]qLo tyf cGt/f{li6«o ;+:yfx?;Fu ;DaGw / ;Dks{ sf] ljsf; / lj:tf/ ug]{ .

14 :yfgLo lgsfox? dfkm{t e|i6frf/ lj?4sf] sfo{qmdnfO{ ufp+3/;Dd k'¥ofpg] .

15 e|i6frf/ lgoGq0f sfo{df cfof]unfO{ a9L eGbf a9L ljz]if1tf / bIftfk|fKt lgsfosf] ?kdf ljsf; ub}{ nUg] . 

16 cfof]usf] sfo{ k|s[lt cg'?ksf] sd{rf/L ljsf;, tfnLd / sfd ug]{ jftfj/0f (working environment) sf] ljsf; ug]{ .

17 cfof]usf] sfo{df pknJwLsf cfwf/df sd{rf/Lx?sf] sfo{ ;Dkfbg d"Nof+sg / k'/:s[t ug]{ k4tLsf] ljsf; ug]{ .  
18 cfof]usf] s]Gb|Lo / :yfgLo sfof{nox?sf nflu cfjZos ef}lts ;fwg / >f]tsf] Joj:yf ug]{ .

19 cfof]usf] ;"rgf Joj:yfkg k|0ffnLnfO{ e/kbf]{ agfpg] .
gf]6 M pk/f]Qm /0fgLltx? dWo] l;=g+= ! b]lv % ;Ddsf] /0fgLltx? b08fTds, l;=g+= ^ b]lv ( ;Dd lg/f]wfTds, !) b]lv !$ ;Dd k|j4{gfTds / l;=g+= !% b]lv !( ;Ddsf gLltx? cfof]usf] cfGtl/s ;'wf/sf] lglDt th'{df ePsf 5g\ .
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Strategic Plan

of 

Commission for the investigation of Abuse of Authority

1. Background:

                The Interim Constitution of Nepal, 2063 has given continuation to the Commission for the Investigation of Abuse of Authority (CIAA) as the agency to investigate and prosecute corruption cases. The CIAA is carrying out its responsibilities as per the Constitution, Abuse of Authority Act, 2048, Corruption Control Act, 2059, and other concerned  regulations. Corruption control is a challenging task and its not possible to control it with the effort of a single agency. For this, political commitment, strong and efficient government mechanism, support of private sector and civic society is the must. In the past, CIAA formulated a five year strategic plan (2059/60 - 2063/64) in course of fulfilling the constitutional responsibilities bestowed upon it. Since the five year period is about to be over, a three year strategic plan has been prepared by the CIAA to make the anti-corruption program more effective.

2. Status review:

                Some of the important achievements have been made after the implementation of  the five year strategic plan. During this period, working procedures of 49 departments have been prepared and taken into pratice. In the context of corruption control, CIAA has delegated its power to the Regional Administrators, Chief District Officers (CDO) and Government Attorneys in order to make the business fast. Pilot programs have been implemented in 10 districts and local co-ordination committees have been formed in 5 districts to commence the campaign against corruption from the local level. Training programs have been conducted to enhance the skill and efficiency of the people working in the CIAA and symposiums / interaction programs have been organized at the district level with the involvement of government officials, civic society, NGO people and representatives of political parties. Construction of office building with good facility is one of the major achievement of this period. Materials related to information, communication and education for public awareness against corruption are produced and distributed. National and international visits by CIAA higher officials has enriched the organization adopt the anti- corruption measures.

3. Vision:

         To assist to build a disciplined society in order to build prosperous country by ensuring good governance through state machinery free from corruption in accordance with the rule of law.

4. Goal and Objectives:

      (a) Goal:
            Reduce improper conduct and corruption in the the state machinery by a perceptible amount within three years.

      (b) Objectives:

             i)   Assist in ensuring good governance by carrying out the    punitive measures   in a coordinative way. 

            ii)  Assist in ensuring good governance by carrying out  preventive measures through systematic correction and reforms.

           iii)   To build social integrity systems; maintaining social discipline    through promotional and awareness program.         

           iv)   Develop CIAA as an specialized agency  in corruption        control cases.

5.  Strategy:

     i.      Make information collection and its analysis more reliable;

  ii.     To expedite the investigation and prosecution activities related to corruption and misappropriations;

iii. Implement CIAA decisions in a coordinative way effectively;

iv. To coordinate in formulation and amendment of the anti-corruption acts concerned;

v. Make the anti-corruption campaign effective at the local level;

vi. To build up corruption prone areas as the "Island of Integrity";

vii. Monitor the implementation of Departmental Procedures;

viii. To help implement code of conduct in public, commercial and corporate sector;

ix. Monitor and evaluate the indicators in public service delivery system;

x. Help to raise the "Zero Tolerance" state with the help of civic society;

xi. Carry out community education and public awareness campaign against corruption and misappropriation;

xii. To enhance advocacy to combat corruption;

xiii. Extend and develop the relation with regional and international anti-corruption agencies;

xiv. Further extend the anti-corruption programs through local bodies and communities;

xv. Develop the CIAA as an efficient and specialized agency in corruption control;

xvi. To create conducive environment for career development;

xvii. Appraise the performance of the CIAA personnel on the basis of achievement and develop rewarding system;

xviii. Logistic support and management to the office;

xix. To set up reliable information and data base system.
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