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1. General Principles and Procedures:
1.1 The Constitution of the Kingdom of Nepal, 1990 has established the Commission for the Investigation of Abuse of Authority (hereinafter referred to as Commission) with powers to look into the abuse of authority by a person holding public post through improper act or corruption and to file a case against him if he is deemed to have abused power by committing corruption or an improper act or to write for departmental or other action if deemed to have committed an undue act or to submit recommendations or suggestions to His Majesty's Government to reform the impracticable and inappropriate laws, rules and orders or to correct an inappropriate working system of a public institution deemed to cause the abuse of authority. 

1.2 His Majesty Government provides manpower, economic and physical resources required to accomplish the constitutional responsibilities in question assigned collectively to the chief commissioner and commissioners (hereinafter referred to as officials). The main task of the commission’s constitutional officials and employees appointed under different groups or service of His Majesty’s Government is to carry out an extensive inquiry or investigation in a free impartial way on the basis of the complaints filed and information received by the Commission from other sources.

1.3 Specific task like investigation and prevention of abuse of authority is itself challenging. In addition to this, the need of properly managing the impact of the situations both within and outside the organization on work execution has made this all the more challenging. As conduct, manners and behaviour of the officials and employees of the Commission may have an impact on work execution of the Commission, the Code of Conduct has been issued and enforced to to practise good conduct.

1.4 This Code of Conduct shall be equally applicable from the date of its approval by the Commission to all employees including employees, authorized officials or a person assisged to investigate, make an inquiry, chargesheet, file cases and to do other works. 

1.5 The details of actions which the officials and employees of the Commission should abide by and the actions which they should not do are given in Annexe 1 and 2 respectively.

1.6 Officials and employees of the Commission, while appointing them, and all those who are now in service shall be provided with a copy of the Code of Conduct each after signing and then shall the Code of Conduct be deemed to have been implemented.

1.7 The chief commissioner or the person designated by him shall monitor whether the office-bearers  and officers of gazetted special class have observed the Code of Conduct. The Commission secretary shall monitor whether other employees of the Commission have observed the Code of Conduct.

1.8 As regards expert or advisor, conditions of the Code of Conducts shall be as stated in the contract.

1.9 In case any confusion arises with respect to observing the Code of Conduct, the employees should consult with the Commission's secretary and the office-bearers with the Commission and act as per the decision taken. 

1.10 The Commission may take necessary decision in case any special situation arises or any obstacle appears in respect to observance of this Code of Conduct.

1.11 The Commission may amend this Code of Conduct as per necessity.

2. Main Objectives of the Code of Conduct:
      2.1 Settle complaints relating to the abuse of authority by making a free, 

impartial, detiled and objective inquiry and investigation,

2.2 With the Commission developing an exemplary culture in the area of good conduct and morality, to provide the guidelines to the society to change the social milieu accordingly for transformation.

                                               Annex-1

Works to be observed and to be carried out by all the office-bearers and employees of Commission

a) Works to be observed:

1. To pay what one or one's own family owes to a public institution, the amount to be settled or submitted, tax, tariff, penalty or charge to be paid. 

2. To be present in the office on given time and to perform assigned task being disciplined and active.

3. To remain dedicated to the objective of commission for all.

4. To inform the Commission if the misuse of means and resources is taking place or is going to take place in a public institutions.

5. To treat all individuals by the office-bearers and employees associated with the work equally.

6. To abide by the provisions relating to the conduct as stated in the laws relating to one's service.

Works allowed to do:

1. May give written or verbal consultation, give lecture and involve in teaching about the subject he or she has gained specialisation subject to that this will not have an adverse impact on the works of the Commission.

 2 May hold the membership of a professional organization relating to the literature, art, culture, sports, knowledge, science and technology and participate in such forums. 

3. Except the ones organized by political parties and their sister organizations may participate in seminars, symposiums, etc organized by professional organizations out of office time or within office hours with the permision of a higher officer.

4. May publish an article or a book without prejudice to the secrecy and other works of the Commission.

5. May borrow loan, purchase share or receive dividend publicly provided by His Majesty's Government of the financial and banking sector. 

6. May accept any prize, medal, felicitation and honor by participating in competitions open for all.

Annex-2

Works not to be carried out the office-bearers and employee of the commission

(a) General:

1. Should not do any work that runs counter to the prevailing laws.

2. Should undertake works with regard to investigation and decision with full honesty and competency and without any prejudice.

3.
Should not make any commitment or promise without the consent of the Commission on its behalf.

4.  Should not be in touch the press without permission from the Commission in any matter concerned with it.

5.
Should not participate in private celebration knowing well that the organizer is the person involved in the case in which he or she is an investigation officer.

6.
Should not break the secrecy of the question paper set for the written or verbal examination by any institution and should not give any illustration of prospective question and answer thereof in the course of delivering a lecture or teaching.

7.
Should not keep the subordinates under undue influence or give them pressure to do or not to do any task as otherwise expressed in the laws. Provided that,

    Discussions or opinions sought with one's subordinates or advisors and employees or experts before or during the investigation with the objective of contributing to the task of investigation and ensuring precaution shall not be deemed to have been an undue pressure. Any official entrusted with the responsibilty of doing a particular investigation shall not be deemed to have been obstructed in engaing his or her assistant in works by giving him directives.

8.
Should not pressurize or put the officials of other agencies under undue pressure to cause to do or not to do any work in a particular way related to himself or his relatives or other persons near to him.

9.
Should not get involved in the investigation of superiors or person keeping a close 
watch on him or her or in the complaint related with the office in which he or she 
was an official or consultant or the subject of auditing that he or she used to do. 
The notice of such matter should be given to the official who follows up on the Code of Conduct. 

10.
Should not file and cause to file any complaint for the sake of one's own interest 
or the interest of others or out of the intention to take revenge. 

11. Should not take an unnecessary interest or curiosity on the matters being 
investigated by other officials or employees of the Commission except for him or 
her.

B) Should not accept gift or souvenir 

1. The official and employee of the Commission in capacity of the position he holds should not take any gift or souvenir from any person or institution against whom the Commission has initiated an action after the filing of a complaint or with whom the Commission is doing economic transaction. But he can take,

- gift in kind up to Rs. 5,000/ except from the persons related with the business of the Commission within one fiscal year or,

- a souvenir presented on the basis of pure family relationship and personal friendship or,

- accept or take prizes, certificate of felicitation, title of honor or other such privileges through participation in any competition open to all.

2. Can take part in a party, dinner, reception or any other gathering organized by His Majesty's Government or foreign institution or any public institution. 

3. The officials of the Commission from the employees and higher level employees from their subordinates should not accept any gift and souvenir.

C) Abuse of the Post

1. 
Should not use the post or authority to the benefit of his own, his family or any 
other person.

2. 

Should not use property or facility of the Commission for personal work expect 
for official purpose or in an way that is befitting of his post.

3. 
Should not use office hours for personal work.

4. 

Should not take double remuneration on the same subject and at the same time 
except as provided by the laws. 

D) Employment and Membership

1. Should not be an office-bearer of any non-government organization or get involved in activities which are illegally or in an improper way related to financial benefit of such organization. If any one is involved in some organization or institute, a brief statement of it must be provided to the Commission and its record shall be kept there.

2. Should not accept any external employment expect as provided by the prevalent laws. 

3. Should not receive the membership of any political party or any institution affiliated with it.

      (E) With regard to close relative and involvement of persons with vested 
interests:

1. Should not get involved in any investigation into a complaint or decision-making process thereof in which he himself or his relative or one with whom he has interest relationship. One should declare in writing in the very beginning of the investigation into a particular complaint in case there is any close relation or interest with the accused involved.

2. In the course of the investigation into complaints, in case the accused happens to be a relative though it was not so in the beginning, the Commission should be immediately informed of it and one should remain away from the process of action.
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